Recovering

HOPE’

Treatment Center™

Third Party

Elective supplemental insurance available:
accident, critical illness, short term
disability, hospital, and life insurance. Paid
by the employee. Eligible 1st of month
following hire date. Must work 19+ hours a
week to be eligible to enroll

PTO

Hourly employees are based on hours worked x
set amount. Salary employees are based on a set
number of hours per pay period. Start accruing on

first day of employment

( ) Free continued
education credits

through Relias

License renewal 100%
paid for by
Recovering Hope

e 844-314-4673

Q 2031 Rowland Rd Mora, MN

recoveringhope.life

Scholarship
opportunities for
educational expenses variety of free

incurred up to $8,000 snacks.
per year.

Medical Insurance

Eligible as of first day of employment for
full-time employees 80% Of employees'
personal premium paid by Recovering
Hope, 20% employee paid Spouse and
children are 50% responsibility of the
employees

Dental Insurance

Eligible as of first day of employment
for full-time employees. Premium paid
by Recovering Hope. Dependents, cost
iIs 100% responsibility of the employees

Vision Insurance

Eligible as of first day of employment
for full-time employees' Premium cost
is 100% paid by Recovering Hope.
Dependent costs are 100% the
employee’s responsibility

4,01

Eligible at 1 year of employment and
1000 hours worked. RHTC matches up to
3%. 6 Years vested.

3 free meals a /
day, including a

Scan here to apply




